










budget approval. 
3. The part time Collection Deposit Officer

post be extended for a further two years,
from 1st April 2017, and that a 
Supplementary Estimate for funding the 
contract gap for this post from 1st January 
2017 to 31st March 2017 be submitted to the 
Policy and Finance Committee. 

4. Support be given to the growth in the
salaries budget to create capacity in
staffing levels for a two-year fixed term,
part time appointment to focus on
communication, branding and marketing
and through this the ability to deliver
additional events and support event
promotion across the town, (subiect to
budget approval).

48. MASTERPLAN - NORTH LITTLEHAMPTON
The Committee heard that there was an imminent meeting of the North
Littlehampton Steering Group and that one of the issues that would be raised
was the continuing problems on Toddington Lane/Mill Lane resulting from the
new development at Hollyacre and the work commencing on the North
Littlehampton development. Other than this the position was noted.

49. EXEMPT BUSINESS
It was RESOLVED that:

Members of the public and accredited 
representatives of the press be excluded under 
Section 100 Local Government Act 1972 due to 
the confidential nature of the business to be 
conducted. 

50. EXEMPT MINUTES
The Exempt Minutes of the Extraordinary Meeting held on 5th September
2016, (previously circulated to Members of the Council only) were confirmed
as a true record and signed by the Chair.

51. OFFICER'S REPORTS (EXEMPT)
51.1 Staffing Update

The Committee considered a report (previously circulated to Members of the 
Council only) setting out recent staff changes. The Town Clerk reported that 
a Councillor had asked him to raise two issues at the Committee. The first 
related to the short period of time that the Worker in Charge had been 
employed by the Council and the other related to a staffing relationship 
between two members of staff. On the latter point, the Town Clerk was 
pleased to report that this was being closely monitored and suitable 
arrangements were in place. The short period of employment of the Worker 
in Charge was disappointing, but this was always a possibility when contracts 






























